
Tribal Health Roundtable Discussion 
 

I. Introductions 

a. Your Name and Tribe for which you work 

b. What is your official job position?   

c. What other duties are you assigned too? 

d. How long have you been with the Tribal Program? 

e. Did you have any experience with Emergency Preparedness before being assigned to 

this role? 

f. Are you solely responsible for Emergency Preparedness activities? 

II. Review of Statement of Work/Requirements 

a. Community Preparedness 

i. Define Emergency Preparedness 

ii. What are the top 5 hazards that you face in your role in Michigan? 

iii. Does your tribe have plans for these hazards in place?   

1. What are some of those plans? 

b. Emergency Operations Coordination 

i. Do you communicate with your County Emergency Management Programs? 

ii. Do you work with the LHD in your jurisdiction in Emergency Preparedness? 

iii. NIMS Compliance-Reporting 

c. Emergency Public Information and Warning 

i. How do you get messages out when there is a public health emergency? 

1. Example: Hepatitis A Outbreak  

2. Food Emergencies 

d. Medical Countermeasure Dispensing 

i. What plans do you have in place in coordination with the LHD to dispense to 

your tribal members or customers? 

e. Responder Safety and Health 

i. What activities have you done in relation to Responder Safety and Health 

1. Staff Training such as Active Shooter, Bloodborne Pathogens and others 

f. Deliverable Dates  

III. Challenges and Barriers 

a. What are challenges and barriers to preparedness activities 

b. Exercising 

c. Regional coalition participation 

IV. Group Discussion/Sharing  

a. How to access free training from FEMA for tribal entities 

b. How to enhance relationships with LHD or how to engage LHD in activities 


